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OUR COMMITMENT

COACHES AND VOLUNTEERS PLAY AN ESSENTIAL ROLE IN THE SUCCESS OF ORTING
JUNIOR WRESTLING AND IN THE EXPERIENCE OF EVERY ATHLETE ENTRUSTED TO OUR
PROGRAM.

AS REPRESENTATIVES OF OJW, COACHES AND VOLUNTEERS ARE EXPECTED TO LEAD BY
EXAMPLE AND UPHOLD THE HIGHEST STANDARDS OF SAFETY, SPORTSMANSHIP,
RESPECT, INTEGRITY, AND PROFESSIONALISM.

WE ARE COMMITTED TO PROVIDING AN ENVIRONMENT WHERE EVERY WRESTLER CAN
LEARN, COMPETE, DEVELOP CONFIDENCE, AND GROW BOTH AS AN ATHLETE AND AS A
PERSON. THAT RESPONSIBILITY REQUIRES US TO PUT THE SAFETY AND WELL-BEING OF
OUR WRESTLERS FIRST, SUPPORT ONE ANOTHER, RESPECT OUR FAMILIES, OPPONENTS,
OFFICIALS, AND COMMUNITY, AND REPRESENT ORTING JUNIOR WRESTLING WITH
PRIDE.

THE STANDARD WE EXPECT FROM OUR WRESTLERS BEGINS WITH THE STANDARD WE
SET AS LEADERS.
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SECTION 1 — PURPOSE & APPLICABILITY

1.1 -Purpose

[.  Orting Junior Wrestling (“OJW” or the “Club”) is committed to providing a safe,
positive, respectful, and development-focused environment for youth athletes.

. This Coach & Volunteer Code of Conduct establishes the standards of behavior,
responsibility, professionalism, and athlete care expected of individuals who serve,
coach, volunteer, or otherwise act on behalf of Orting Junior Wrestling.

lll.  Coaches and volunteers are entrusted with supporting the development and well-
being of youth athletes and are expected to lead by example in a manner consistent
with the mission, values, and standards of the Club.

1.2 - Applicability

I.  This Code of Conduct applies to all OJW Coaches, assistant Coaches, volunteer
Coaches, Board members when serving in a coaching or volunteer capacity, team
coordinators, event volunteers, and other individuals authorized to perform duties
or represent the Club.

IIl.  These expectations apply during practices, competitions, tournaments, team
events, Club-sponsored activities, meetings, travel associated with Club activities,
and other circumstances in which an individual is acting on behalf of or reasonably
representing Orting Junior Wrestling.
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SECTION 1 — PURPOSE & APPLICABILITY Continued

1.3 - Responsibility to Follow Club Standards

I. Coaches and volunteers are responsible for knowing and complying with this Code
of Conduct, the Club's Bylaws and applicable policies, and the rules and
requirements of leagues, governing organizations, schools, facilities, tournaments,
and events in which OJW participates.

. Individuals serving in roles that require specific training, certifications,
memberships, background screening, credentials, or other eligibility requirements
shall maintain those requirements as applicable to their role.

lll.  Authorization to serve as an OJW Coach or volunteer does not permit an individual
to act outside the responsibilities or authority assigned to their position.

1.4 - Leadership & Responsibility

l. Coaches and volunteers are expected to recognize that their words, actions,
decisions, and behavior influence the athletes entrusted to the Club.

.  Theyshall place athlete safety and well-being ahead of competitive results and shall
conduct themselves in a manner that promotes sportsmanship, respect,
accountability, appropriate boundaries, and positive youth development.

lll.  Coaches and volunteers are expected to support one another, communicate
appropriately, and avoid conduct that undermines other Coaches, volunteers, Club
leadership, or the positive environment OJW seeks to provide.

1.5 - Board Authority

I.  This Code of Conductis adopted under the authority of the Orting Junior Wrestling
Board of Directors in accordance with the Club's Bylaws.
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.  The Board retains authority to interpret and enforce this Code and to determine an
individual's eligibility or continued authorization to serve as a Coach, volunteer, or
representative of Orting Junior Wrestling, subject to applicable Club policies and
governing requirements.

SECTION 2 — COACH EXPECTATIONS

2.1 - Athlete-First Coaching

OJW Coaches shall place the safety, well-being, development, and positive experience of
wrestlers ahead of personal interests or competitive results.
Coaches are expected to:
I.  Provide instruction appropriate to each wrestler’s age, experience, ability, and
developmental needs.
IIl.  Encourage effort, discipline, confidence, accountability, and improvement.
lll.  Challenge wrestlers appropriately while recognizing individual physical and
developmental limitations.
IV.  Promote a competitive environment without creating unnecessary pressure, fear,
humiliation, or intimidation.
V. Recognize that success in youth wrestling includes athlete development, character,
sportsmanship, and personal growth in addition to competitive achievement.

2.2 — Professionalism & Leadership

Coaches shall conduct themselves as leaders and representatives of Orting Junior
Wrestling.
Coaches shall:
I. Treatwrestlers, families, fellow Coaches, volunteers, officials, opponents, and
spectators with respect.
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SECTION 2 — COACH EXPECTATIONS Continued

IIl.  Use appropriate language and maintain professional behavior during practices,
competitions, and Club activities.

lll.  Lead by example in sportsmanship, self-control, accountability, and respect for the
sport.

IV.  Refrain from publicly criticizing, humiliating, or belittling a wrestler.

V. Address disagreements with other Coaches, volunteers, or Club leadership privately
and through appropriate Club channels rather than in front of wrestlers or families.

2.3 - Practice Responsibilities

Coaches are expected to actively contribute to a safe, organized, and productive practice
environment.
Coaches shall:

I.  Arrive prepared and on time for assigned practices and communicate with the Head
Coach or designated coaching lead as soon as reasonably possible when unable to
attend or when significantly delayed.

.  Support the practice plan and instructional direction established by the Head
Coach.

lll.  Remain attentive and actively engaged while responsible for wrestlers.

IV.  Maintain appropriate supervision and help account for athletes during practice.

V. Reinforce Club expectations concerning behavior, safety, equipment, restricted
areas, breaks, and leaving the practice area.

VI. Communicate significant injuries, behavioral concerns, safety issues, or other
matters requiring attention to the Head Coach or appropriate Club leadership.
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SECTION 2 — COACH EXPECTATIONS Continued

2.4 - Coaching Structure & Program Direction

I. The Head Coachis responsible for establishing the overall wrestling philosophy,
instructional direction, practice structure, and coaching expectations of the
program consistent with the Club’s Bylaws and policies.

II.  Assistant and volunteer Coaches are expected to support that direction and provide
instruction consistent with the techniques, terminology, expectations, and
developmental approach established for the program.

["l. Coaches are encouraged to contribute ideas, experience, and constructive
feedback. Differences in coaching philosophy or technique should be discussed
appropriately among the coaching staff and should not result in conflicting
instruction, arguments, or undermining another Coach in front of wrestlers or
families.

2.5 -Safe Wrestling & Athlete Readiness

I.  Coaches shall teach and reinforce safe wrestling techniques and shall not
knowingly instruct, encourage, or permit wrestlers to use illegal, dangerous, or
intentionally harmful techniques.

.  Coaches shall use reasonable judgment when assigning practice partners and
activities, considering factors such as age, size, experience, skill, physical
readiness, and the purpose of the activity.

lll. A Coach shall stop or modify an activity when the Coach reasonably believes
continued participation presents an unnecessary risk of injury.

IV. Coaches shall take reported or suspected injuries, illnesses, contagious skin
conditions, and other health concerns seriously and shall follow applicable OJW,
PCJWL, USA Wrestling, NFHS, facility, and competition requirements concerning an
athlete's eligibility or safe participation.
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SECTION 2 — COACH EXPECTATIONS Continued

V. ACoach shall notindependently disregard or override a required medical
restriction, skin-condition clearance requirement, or determination made by an
authorized official or medical professional concerning an athlete's participation.

2.6 — Coach-Athlete Conduct & Boundaries

.  Coaches shall maintain appropriate adult-youth boundaries and interact with
wrestlers in a manner consistent with their responsibility as trusted adult leaders.

. Coaches shall not engage in bullying, harassment, hazing, threats, abusive conduct,
inappropriate physical contact, or other behavior that could reasonably
compromise the safety or well-being of a wrestler.

lll.  Physical contact with wrestlers shall be appropriate to legitimate wrestling
instruction, demonstration, athlete safety, encouragement, or other appropriate
purposes associated with the Coach’s role.

IV. Coaches shall respect wrestler privacy and dignity and shall follow applicable Club
and governing-body requirements concerning interactions and communications
with minor athletes.

2.7 - Competition & Mat-Side Conduct

Coaches representing OJW at competitions shall demonstrate appropriate sportsmanship
and professionalism.
Coaches shall:
l. Maintain all credentials, certifications, memberships, and other requirements
necessary to serve in their assigned coaching role.
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SECTION 2 — COACH EXPECTATIONS Continued

II.  Enter designated wrestling, coaching, or mat-side areas only when properly
authorized and credentialed in accordance with OJW, PCJWL, USA Wrestling,
tournament, and facility requirements.

lll.  Follow all applicable rules concerning Coach identification, wristbands or other
event credentials, restricted areas, and the number of Coaches permittedin a
wrestler's corner or wrestling area.

IV. Treat officials, table workers, tournament personnel, opposing Coaches, wrestlers,
families, and spectators with respect.

V. Advocate appropriately for OJW wrestlers without engaging in abusive, threatening,
excessively confrontational, or unsportsmanlike behavior.

VI.  Respectthe authority and decisions of referees and tournament officials and use
established procedures when a rule interpretation, protest, or other legitimate
concern must be addressed.

VIl. Model appropriate sportsmanship, self-control, and professionalism regardless of
the outcome of a match or officiating decision.
VIII.  Help ensure wrestlers are appropriately prepared, directed, and supervised while

under the Coach's responsibility at competition.

IX. Understand that conduct at a PCJWL event may be subject to both OJW disciplinary
action and separate action or penalties imposed by PCJWL or another governing
organization.
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SECTION 2 — COACH EXPECTATIONS Continued

2.8 —Communication with Wrestlers & Families

I.  Coaches shall communicate with wrestlers and families respectfully, appropriately,
and in a manner consistent with their role.

.  Coaches should provide constructive feedback intended to support athlete
development and shall avoid communication intended to embarrass, demean,
threaten, or unnecessarily discourage a wrestler.

["l. Significant concerns involving a wrestler’s behavior, attendance, safety,
development, or participation should be communicated to the parent or guardian
and, when appropriate, the Head Coach.

IV. Coaches shall respect appropriate communication boundaries with minor athletes
and comply with applicable OJW and governing-body requirements concerning
electronic or direct communication with minors.
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SECTION 3 — VOLUNTEER EXPECTATIONS

3.1 -Role & Responsibility

Volunteers play an important role in supporting Orting Junior Wrestling and helping the
Club provide a safe, organized, and positive experience for wrestlers and families.
Volunteers shall:
I.  Perform assigned responsibilities in a dependable, respectful, and professional
mannetr.

. Follow reasonable direction provided by the Board of Directors, Head Coach, event
leadership, or other individual responsible for the activity in which they are
assisting.

lll.  Askfor clarification when responsibilities, procedures, or authority are unclear
rather than acting outside the scope of their assigned role.

IV.  Promptly communicate when they are unable to fulfill an assigned responsibility or
become aware of an issue that may affect the successful completion of that
responsibility.

3.2 - Conduct & Professionalism

Volunteers are representatives of Orting Junior Wrestling while performing Club
responsibilities and are expected to conduct themselves accordingly.
Volunteers shall:
I.  Treatwrestlers, families, Coaches, fellow volunteers, officials, opponents, facility
personnel, and members of the community with respect.
.  Use appropriate language and maintain professional behavior during Club activities.
lll.  Promote sportsmanship, teamwork, inclusion, and a positive environment for youth
athletes.
IV.  Refrain from bullying, harassment, intimidation, discrimination, threats, abusive
behavior, or other inappropriate conduct.
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SECTION 3 — VOLUNTEER EXPECTATIONS Continued

V. Address disagreements or concerns through appropriate Club channels rather than
engaging in arguments or confrontations in front of wrestlers or families.

3.3 — Athlete Safety & Supervision

Volunteers shall place the safety and well-being of wrestlers first while performing
responsibilities for the Club.
Volunteers shall:
I.  Follow applicable OJW safety requirements and any instructions provided by
Coaches, Club leadership, facility personnel, or event officials.

.  Promptly reportinjuries, suspected health concerns, unsafe conditions,
inappropriate conduct, or other significant athlete-safety concerns to a Coach or
appropriate Club representative.

lll.  Maintain appropriate adult-youth boundaries and interact with wrestlers in a
manner consistent with their role as trusted adult volunteers.

V. Not assume responsibility for coaching, medical decisions, athlete discipline, or
other duties requiring specific authorization unless assigned and qualified to
perform that responsibility.

3.4 - Assigned Roles & Authority

I.  Volunteer status does not independently provide coaching, supervisory,
disciplinary, financial, administrative, or decision-making authority on behalf of
Orting Junior Wrestling.

II.  Volunteers shall perform only those responsibilities reasonably associated with
their assigned or authorized role.
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SECTION 3 — VOLUNTEER EXPECTATIONS Continued

lll.  Individuals serving in designated coordinator or leadership positions may exercise
the responsibilities assigned to that position by the Board but shall not represent
themselves as having authority beyond that role.

IV.  Questions or situations requiring authority outside a volunteer's assigned
responsibility shall be referred to the appropriate Coach, Board member, or Club
representative.

3.5 - Confidentiality & Responsible Handling of Information

I.  Volunteers may receive or encounter personal, registration, financial, medical,
contact, or other non-public information while performing Club responsibilities.
a. Such information shall be accessed, used, discussed, or shared only as
reasonably necessary to perform authorized Club responsibilities or when
disclosure is otherwise required or appropriate for safety or legal reasons.
I[I.  Volunteers shall not use Club information, records, contact lists, or access
privileges for personal purposes or disclose non-public information to individuals
who do not have a legitimate need for it.

3.6 — Club Property, Funds & Resources

I.  Volunteers entrusted with Club property, equipment, funds, purchasing authority,
records, accounts, keys, access credentials, or other resources shall use them only
for authorized Club purposes and shall exercise reasonable care in their handling.

II.  Club property, funds, records, accounts, or resources shall not be used for
unauthorized personal benefit.

lll.  Volunteers shall promptly return Club property, records, funds, credentials, or
access when requested or when their responsibilities with the Club end.
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SECTION 3 — VOLUNTEER EXPECTATIONS Continued

3.7 - Events, Tournaments & Facilities

I.  Volunteers assisting at practices, tournaments, weigh-ins, fundraising activities,
concessions, registration, team events, or other Club activities shall follow
applicable OJW, PCJWL, USA Wrestling, tournament, school, and facility
requirements relevant to their assigned duties.

.  Volunteers shall respect restricted areas and shall not enter wrestling or mat-side
areas unless properly authorized and credentialed to do so.

lll.  Volunteers shall cooperate with Coaches, event leadership, officials, facility
personnel, and other authorized individuals responsible for the safe and orderly
operation of an activity.

SECTION 4 — CREDENTIALING, SAFETY & LEAGUE COMPLIANCE

4.1 — General Compliance

l. Coaches and volunteers shall comply with all eligibility, certification, training, background
screening, credentialing, safety, and conduct requirements applicable to their assigned
role.

I. Individuals participating in PCJWL activities on behalf of Orting Junior Wrestling shall
comply with applicable PCJWL Bylaws, rules, policies, tournament procedures, and other
governing requirements.

. Coaches and volunteers shall also comply with applicable USA Wrestling, NFHS, school
district, facility, tournament, and event requirements when those requirements apply to
their role or the activity in which they are participating.

Orting Junior Wrestling



ORTING JUNIOR WRESTLING COACH & VOLUNTEER CODE OF CONDUCT

SECTION 4 — CREDENTIALING, SAFETY & LEAGUE COMPLIANCE Continued

IV.  When requirements established by OJW differ from those of a governing organization,
league, tournament, school, or facility, the individual shall comply with all applicable
requirements and seek clarification from Club leadership when necessary.

4.2 - Coach & Volunteer Eligibility

I Individuals serving as OJW Coaches, assistant Coaches, or volunteers shall meet all age,
experience, certification, membership, screening, and other eligibility requirements
applicable to their assigned role.

1. In accordance with PCJWL requirements, Coaches, including assistant Coaches, must be
at least eighteen (18) years of age.

. An individual serving as Head Coach shall meet applicable PCJWL experience
requirements.

V. Coaches and volunteers who have direct contact with athletes shall maintain the current
USA Wrestling certification or credential required by PCJWL for their role.

V. Required certifications, credentials, memberships, screenings, or other eligibility
documentation shall be maintained in good standing and provided to OJW or PCJWL as
required.

VI. An individual who does not meet or maintain applicable eligibility or credentialing
requirements may not perform duties for which those requirements are required until
eligibility has been established or restored.

4.3 -PCJWL Coach Credentials & Mat-Side Access

l. Coaches representing Orting Junior Wrestling at PCJWL competitions shall meet all
applicable PCJWL credentialing, roster, and identification requirements before entering
designated coaching or wrestling areas.

Il. Coach identification, wristbands, or other credentials issued for a PCJWL event shall be
used only by properly authorized OJW Coaches and shall not be transferred or provided to
parents, spectators, wrestlers, or other unauthorized individuals.
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SECTION 4 — CREDENTIALING, SAFETY & LEAGUE COMPLIANCE Continued

. Only properly authorized and credentialed Coaches may enter or remain in designated mat-
side or wrestling areas during competition.

V. No more than two (2) Coaches may accompany a wrestler in the designated wrestling area
or corner during a match, consistent with PCJWL requirements.

V. At PCJWL events where Coach bands or wristbands are issued, Coaches shall follow the
League's procedures for distribution and use of those credentials. Only individuals wearing
the required Coach identification may be permitted mat-side.

VI. Coaches shall comply promptly with instructions from referees, Tournament Directors,
PCJWL representatives, security personnel, or other authorized event personnel concerning
restricted areas, credentials, or removal from the wrestling area.

4.4 - Practice & Participation Requirements

l. Coaches shall conduct and schedule OJW practices and organized wrestling activities in
accordance with applicable PCJWL season and participation requirements.
I. PCJWL turnouts shall not begin before the date permitted under current League
requirements.
. During the applicable PCJWL season, Coaches shall ensure that organized practice
participation does not exceed the maximum weekly practice hours permitted by PCJWL.
V. Under the current PCJWL Bylaws, wrestlers are limited to six (6) hours of practice per
week, including challenge matches, while practice meets and scheduled meets are
excluded from that calculation.
V. Coaches shall not intentionally conduct, direct, or characterize an activity in a manner
intended to circumvent applicable League practice or participation limitations.

4.5 - Athlete Health, Skin Conditions & Medical Safety

l. Coaches and volunteers shall take injuries, illnesses, suspected contagious conditions,
and other athlete health or safety concerns seriously and shall not knowingly permit
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SECTION 4 — CREDENTIALING, SAFETY & LEAGUE COMPLIANCE Continued

participation contrary to applicable medical, OJW, PCJWL, USA Wrestling, NFHS, or event
requirements.

II.  Anysuspected communicable skin condition, including but not limited to ringworm,
impetigo, or other potentially contagious skin infections, shall be promptly brought to the
attention of the Head Coach or appropriate Club representative.

.  Awrestler suspected of having a communicable skin disease or other condition affecting
eligibility shall be subject to applicable PCJWL and competition requirements before being
permitted to participate. PCJWL requires qualifying medical documentation on the
approved NFHS form when applicable, and merely covering a communicable condition
does not make a wrestler eligible to compete.

V. Coaches and volunteers shall not conceal, minimize, or knowingly assist in concealing an
injury, illness, skin condition, or other health concern for the purpose of allowing a wrestler
to practice, weigh in, or compete when participation would otherwise be prohibited or
require additional clearance.

V. Coaches shall respect medical restrictions and shall not independently override a
determination made by an authorized medical professional, referee, Tournament Director,
or other individual authorized under applicable rules to determine whether an athlete may
participate or continue competition.

VI. When a wrestler is injured during a PCJWL match or tournament, Coaches shall follow the
applicable League injury procedures and the direction of the referee, medical personnel,
Tournament Director, or other authorized event personnel.

a. PCJWL specifically assigns responsibilities concerning whether an injured wrestler
may continue during League competition.

VII. Athlete medical or health information obtained through a Coach or volunteer role shall be
treated responsibly and shared only with individuals who reasonably need the information
for athlete safety, participation, administration, or other authorized purposes.
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SECTION 4 — CREDENTIALING, SAFETY & LEAGUE COMPLIANCE Continued

VIIl.  When there is uncertainty concerning an athlete's eligibility or safe participation, the Coach
or volunteer shall elevate the concern to the Head Coach or appropriate Club leadership
rather than independently disregarding the issue.

4.6 - Weight Management & Prohibited Weight-Cutting Practices

l. OJW Coaches and volunteers shall promote healthy, age-appropriate approaches to
wrestling participation and weight management and shall place athlete health and safety
ahead of qualification for a particular weight class.

1. Coaches and volunteers shall not direct, encourage, assist, knowingly permit, or normalize
prohibited rapid weight-reduction or dehydration practices.

. Prohibited practices include methods identified by PCJWL, including intentional
dehydration, use of hot rooms, hot showers or boxes, saunas, steam rooms, heating
devices, diuretics, emetics, laxatives, excessive restriction of food or fluids, self-induced
vomiting, vapor-impermeable suits, or other prohibited artificial methods of rapid weight
reduction.

V. Coaches shall not pressure, shame, threaten, punish, or otherwise improperly influence a
youth wrestler to lose weight for the purpose of reaching or maintaining a particular weight
class.

V. Discussions concerning a wrestler's weight class shall be handled responsibly and, when
appropriate, include the wrestler's parent or guardian.

VI. Coaches and volunteers shall comply with all applicable PCJWL, USA Wrestling, and
competition requirements concerning weigh-ins, weight management, and prohibited
weight-reduction practices.

VIL. Any Coach or volunteer who becomes aware of potentially unsafe or prohibited weight-
reduction practices involving an OJW wrestler shall promptly bring the concern to the Head
Coach or appropriate Club leadership.

VIlIl.  Coaches and volunteers understand that assisting an athlete with a prohibited rapid weight-
reduction practice may subject the assisting individual to applicable PCJWL rules or
penalties in addition to any action taken by OJW.
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SECTION 4 — CREDENTIALING, SAFETY & LEAGUE COMPLIANCE Continued

4.7 — Recruiting & Team Boundaries

l. Coaches shallrespect PCJWL requirements concerning team boundaries, wrestler
eligibility, and recruitment.

II.  An OJW Coach shall not recruit or attempt to recruit a wrestler outside Orting Junior
Wrestling’s designated team area in violation of PCJWL requirements.

. Coaches shall not use their position with OJW, direct communication with youth athletes or
families, social media, wrestling events, Club resources, or other means to circumvent
applicable PCJWL recruiting or team-boundary requirements.

V. Questions concerning a wrestler’s residency, team-area eligibility, transfer, release, or other
circumstances affecting which PCJWL team the wrestler may represent shall be referred to
the Head Coach and appropriate Club leadership and handled in accordance with current
PCJWL requirements.

V. Coaches shall understand that violations of PCJWL recruiting requirements may result in
consequences imposed by the League against the individual, Orting Junior Wrestling, or
both, as provided by applicable PCJWL rules.

4.8 — League Conduct, Ejections & Discipline

l. Coaches and volunteers representing Orting Junior Wrestling at PCJWL events shall
conduct themselves in accordance with applicable League standards of sportsmanship,
conduct, and professionalism.

. Threats, physical confrontation, alcohol- or drug-related misconduct, unsportsmanlike
conduct, Coach misconduct, flagrant conduct, or other serious violations may be subject
to action by PCJWL and may also result in separate review or disciplinary action by OJW.

1. Any Coach or volunteer who is ejected, removed, or directed to leave an event by a referee,
Tournament Director, PCJWL representative, facility representative, or other authorized
individual shall comply immediately and shall not engage in further confrontation or
disruption.

V. An ejection, removal, or other significant conduct incident involving an OJW Coach or
volunteer shall be reported promptly to the Head Coach and Board of Directors.
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SECTION 4 — CREDENTIALING, SAFETY & LEAGUE COMPLIANCE Continued

V. Coaches and volunteers shall cooperate with any review, reporting requirement, or
disciplinary process required by OJW, PCJWL, or another applicable governing organization.

VI. Under current PCJWL Bylaws, a covered individual removed from a wrestling event by a
referee or Tournament Director for unsportsmanlike conduct, Coach misconduct, or a
flagrant foul may be ineligible to participate or be present at their team's scheduled
League events for twelve (12) months, subject to the applicable PCJWL procedures and
appeal provisions.

VII. OJW shall honor suspensions, restrictions, eligibility determinations, or other disciplinary
requirements imposed by PCJWL or another governing organization when applicable to an
individual's participation in Club activities.

VIII. Discipline or restrictions imposed by PCJWL or another governing organization do not
prevent the OJW Board of Directors from separately reviewing the underlying conduct and
taking appropriate action under the Club's Bylaws, policies, or this Code of Conduct.

IX. Coaches and volunteers shall understand that their conduct may result in consequences
not only for themselves but, where provided by applicable League rules, may also affect
Orting Junior Wrestling, its wrestlers, or its eligibility to host or participate in League
activities.
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SECTION 5 — REPORTING, ACCOUNTABILITY & ENFORCEMENT

5.1 - Responsibility to Report Concerns

l. Coaches and volunteers share responsibility for protecting the safety, integrity, and positive
environment of Orting Junior Wrestling.

I. Coaches and volunteers shall promptly report suspected violations of this Code involving
athlete safety, abuse, harassment, threats, serious misconduct, prohibited conduct, or
other circumstances that may place a wrestler or another individual at risk.

1. Concerns should ordinarily be reported to the Head Coach, President, or another
appropriate member of the Board of Directors.

V. When a concern involves the individual to whom it would normally be reported, the concern
should be directed to another appropriate member of the Board of Directors.

V. Coaches and volunteers shall cooperate honestly and appropriately with reasonable Club
efforts to review reported concerns.

V1. No Coach or volunteer shall intentionally conceal, destroy, falsify, or improperly withhold
information concerning a serious conduct or athlete-safety matter.

5.2 -Immediate Safety & Protective Action

The safety and well-being of wrestlers and participants shall take priority when circumstances
require immediate action.

l. A Coach, Head Coach, event leader, Board member, or other individual with appropriate
authority may take reasonable immediate action when necessary to protect athlete safety,
prevent continued disruption, or address serious misconduct.

. Immediate action may include stopping an activity, removing an individual from a practice
or event, restricting access to wrestlers or Club activities, or temporarily relieving an
individual of assigned responsibilities pending further review.

. Temporary or immediate protective action is not, by itself, a final determination of
misconduct or permanent disciplinary action.

V. Significant incidents and temporary restrictions shall be brought to the attention of
appropriate Club leadership or the Board of Directors as soon as reasonably practical.
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SECTION 5 — REPORTING, ACCOUNTABILITY & ENFORCEMENT Continued

5.3 - Review of Conduct Concerns

Reported concerns shall be reviewed in a manner appropriate to the nature and seriousness of the
circumstances.

I.  The Board of Directors, or individuals appropriately designated by the Board, may gather
relevant information, speak with involved individuals or witnesses, review available
documentation, and take other reasonable steps necessary to understand the
circumstances.

I. When appropriate, the individual whose conduct is under review should be provided a
reasonable opportunity to respond to the concern.

. The Club may consider the nature and severity of the conduct, athlete safety, prior conduct,
surrounding circumstances, cooperation during the review, applicable rules or policies, and
the potential impact on wrestlers and the Club.

V. OJW may coordinate with or defer to PCJWL, USA Wrestling, school or facility
representatives, law enforcement, child-protection authorities, or other appropriate
organizations when required or appropriate.

5.4 - Corrective & Disciplinary Action

Violations of this Code may result in corrective or disciplinary action as determined appropriate
under the Club’s Bylaws, policies, and applicable governing requirements.
Depending upon the nature and severity of the conduct, action may include:
l. Verbal counseling, coaching, or corrective direction.
IIl.  Written warning or documented expectations for future conduct.
. Additional training, education, supervision, or conditions upon continued service.
V. Restriction or reassignment of duties or responsibilities.
V. Temporary suspension from coaching, volunteering, practices, competitions, events, or
other Club activities.

V1. Removal from an assigned coaching, volunteer, coordinator, or leadership responsibility.
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SECTION 5 — REPORTING, ACCOUNTABILITY & ENFORCEMENT Continued

VII. Recommendation or action concerning continued eligibility to serve or represent Orting
Junior Wrestling, consistent with the authority and procedures established by the Club’s
Bylaws.

VIII. Referral of the matter to PCJWL, USA Wrestling, a school or facility, law enforcement, child-

protection authorities, or another appropriate organization when required or warranted.

5.5 - Factors Affecting Discipline

l. OJW is not required to apply disciplinary actions in a predetermined sequence.

1. The Board may consider the seriousness of the conduct, whether the conduct was
intentional or repeated, athlete safety, prior warnings or violations, the individual's role and
responsibilities, cooperation and accountability, applicable governing requirements, and
other relevant circumstances when determining an appropriate response.

1. Serious misconduct may warrant immediate suspension, removal, or other significant
action without prior warning or progressive discipline.

5.6 — Retaliation Prohibited

l. Retaliation against an individual for making a good-faith report, raising a legitimate safety or
conduct concern, participating in a review, or providing information concerning a potential
violation of this Code is prohibited.

. Knowingly making a false accusation, intentionally providing materially false information, or
intentionally misusing the reporting process may itself constitute a violation of this Code.

5.7 - Governing-Body & External Requirements

l. Nothing in this Code limits or replaces any reporting, disciplinary, eligibility, SafeSport, law-
enforcement, child-protection, or other obligation imposed by applicable law or governing
organizations.
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SECTION 5 — REPORTING, ACCOUNTABILITY & ENFORCEMENT Continued

. OJW shall honor applicable suspensions, restrictions, or eligibility determinations imposed
by PCJWL or another governing organization. Such action does not prevent the OJW Board of
Directors from separately reviewing the underlying conduct and taking appropriate action
under the Club’s Bylaws, policies, or this Code of Conduct.
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ACKNOWLEDGMENT & AGREEMENT

By signing below, | acknowledge that | have received and reviewed the Orting Junior Wrestling
Coach & Volunteer Code of Conduct.
| understand that serving as a Coach or volunteer with Orting Junior Wrestling is a position of trust
and carries a responsibility to support the safety, development, and positive experience of the
Club’s youth athletes.
| acknowledge and agree that:

l. | have read and understand the expectations and responsibilities established by this Code

of Conduct.

I. | agree to conduct myself in accordance with this Code and the applicable Bylaws, policies,
rules, and requirements of Orting Junior Wrestling and governing organizations applicable to
my role.

. | understand that | am responsible for maintaining any certifications, memberships,
background screenings, training, credentials, or other eligibility requirements applicable to
my assigned role.

V. | understand that violations of this Code may result in corrective or disciplinary action,
including restriction, suspension, or removal from coaching, volunteer, or other Club
responsibilities, consistent with the Club’s Bylaws and policies.

V. | understand that PCJWL, USA Wrestling, schools, facilities, tournaments, or other
governing organizations may impose separate requirements, restrictions, or disciplinary
action applicable to my participation.

VI. | understand that signing this acknowledgment does not create a guaranteed or permanent
right to serve as a Coach, volunteer, or representative of Orting Junior Wrestling.

VII. | understand that if | have questions concerning this Code, my responsibilities, or an
applicable Club requirement, | should seek clarification from the Head Coach, President, or
appropriate member of the Board of Directors.

Coach / Volunteer Name (Printed):
Role / Position:

Signature:
Date:
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